=

X
A, O | >

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BHAKTAVATSALAM MEMORI AL CCOLLEGE FOR

WOVEN
Name of the head of the Institution C. N. ESWARI
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04426872891
Mobile no. 9444076495

Registered Email

bntchennai @ahoo. co.in

Alternate Email

bntpri nci pal 2015@mai | . com

Address NO. 14, 31ST STREET, PERI YAR NAGAR,
KORATTUR, CHENNAI - 600080

City/Town CHENNAI

State/UT Tam | Nadu

Pincode 600080




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director R. I NDI RA
Phone no/Alternate Phone no. 04426472209
Mobile no. 9345912233

Registered Email

rindral9e66@nail.com

Alternate Email

bnti gac@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://bnt.ac.in/ssr-aqgar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://bnt.ac.in/ssr-aqgar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B+ 2.67 2017 28- Feb- 2017 28- Feb- 2022

6. Date of Establishment of IQAC

19- Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP on Psychol ogi cal
| mpact of Covid-19
Qut br eak

15- May- 2020 500



http://bmc.ac.in/ssr-aqar/
http://bmc.ac.in/ssr-aqar/

Lecture on d obal 03- Sep- 2019 200
Economic Crisis 3
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with

duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Ye

S

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Ye

S

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

SOFT SKI LL DEVELOPMENT | NI Tl ATI VE

REMEDI AL CLASSES FOR SLOW LEARNERS

| NTERNAL ACADEM C ADM NSTRATI VE AUDI T

BRI DGE COURSE FOR FRESHERS

EXTENSI ON OF | NFLI BNET FOR ADVANCED LEARNERS

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6868_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6868_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6868_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6868_Contribution.xlsx

Plan of Action

Achivements/Outcomes

COVMMUNI TY SERVI CES

BLOOD DONATI ON CAVP ON 09092019 DI WALI
CELEBRATI ON AT ORPHANAGE ON 01.11. 2019

HANDS ON TRAI NI NG THROUGH ED CELL

A One Day Hands on Training “Decorative
Candl e Maki ng “was organi zed by TNAU
Gui ndy, Chennai.lt was held on 17 th
Decenber 2019. A One Day Wrkshop on
“Preparation of instant food m x” was
organi zed by TNAU, @ui ndy, Chennai. It
was held on 19th Decenber 2019

FI ELD TR P

FI ELD WORK EXPOSURE

| NDUSTRI AL VI SITS

| ndustrial visit to SRF Ltd, Manali on
Friday, 18th, Cctober 2019

STUDENT EXCHANGE PROGRAMVE

CA. Pal ani appan V.S, Financial Oficer
| FC (Wrld Bank Group) U S. A was the
Resource Person for the Lecture on

“d obal Economic Crisis” held on
Tuesday, 3rd Septenber 2019 for

sel ective audi ence of 200 nunber of
students, fromvarious streans. He has
made the session as inpressive,
interactive with the support of PPT. He
has shared his expertise in Finance
Portfolio both at National and
International |evel and explained in
detail the Causes of Economic Crisis
around the world. At the outset the
students have been benefitted fromthe
t hought provoki ng sessi on and have
clarified their queries on

I nternational Finance and G oba
Econony.

ONLI NE FACULTY DEVELOPMENT PROGRAMVE

Dr. Kannan Greesh.,MB.B.S., M D
(Psychiatrist) Director, Live Life
Educati on Chennai, was the Resource
Person for Online FDP entitled
Psychol ogi cal | npact of Covid-19

Qut break held on 15th May 2020. The
Programe was the Lockdown initiative
by the IQAC with a view to nmake the
faculty to get relieved fromthe Menta
Stress. He has focused on fear-free
covi d-19 approach and its effective
managenent. Moreover, he has given tips
to the faculty for handling children
patiently, humbly to nake them
confident to face any kind of situation
intheir life and he has stressed that
a hunbl e nother can only be a good
teacher. The FDP was wel | received by
500 participants through ZOOM neet .

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6868_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Gover ni ng Counci | 16- Aug- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 11- Feb-2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Coll ege has partial MS in
operation. The Institutional officia
website provides necessary information
to all the stakeholders. The Library is
fully automated and digitalized. The
college is a first nmenber of NDLI anong
the city colleges. The administrative
activities are fully conputeri zed,

right fromthe adm ssion to the issue
of TC. The centralized and digitalized
Exami nati on systemis in practice. The
Exam nati on Conmittee focuses on
internal assessment as well as externa
Senest er Examination preparation |ike
Ti me Tabl es, Seating arrangenents, Hal
Ti cket CGeneration and internal mark
entry as per the norns of the
University of Madras for both theory
and practical exam nations. SM5
services have been integrated into the
system This allows bulk as well as
selective SMs to be sent to parents and
students. The Fees Mdule is
responsible for all fees processing
information in the institution. This
nodul e enabl es the follow ng processes:
Cenerating Departnent Nunbers and the
fee receipts for new students, senester
fee paynment, generation of ID cards and
Transfer Certificates. Enornmous nunber
of schol arship schenes is identified by
the schol arship comm ttee and enabl e
the deserving and neritorious students




to avail the benefits through
systemati zed procedures by using ERP
sof t war e.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to University of Madras. Being an affiliated
Institution, the college follows curriculumfraned by the University. \Wenever
there is a change in the curriculum the University intimates it to the college

and the sane is comunicated to the respective departnment for an i medi ate
i npl ementati on of the change. The curriculumis deployed in a very effective
way t hrough schedul ed tinetable and | esson plan. The col |l ege ensures that
continuous evaluation is carried out fromtine to tine by way of classes,
i nternal assessnment and nodel exam nations. The college is in constant touch
with the University and tries its |evel best to keep abreast with the
gui delines laid down by the University for the effective operation of the
curriculum The coll ege has 90 worki ng days of teaching in every senmester and
totally 180 working days in an academ c year. As the institution is based at
sem -urban area, the college has to strive nuch to bring in new concept and
nmet hodol ogy into its programme. The lesson is well planned ahead of the
senmester for effective inplenentation. Each departnment conduct neetings in
whi ch they discuss allotnment of papers, preparation of |esson plan and | ecture
notes tailor-mude to the needs of the students. The coll ege adopts the best
practice of organi zing FDP on "Professional Ethics and Teachi ng Pedagogy" at
the beginning and at the end of the every senester in order to nake the
teachers aware of the role in shaping the students comunity. The programe
al so provides new trends in teaching nmethodol ogy and how to make the cl ass as
i nteresting one. The coll ege has | anguage | ab to nmake the students well versed
i n comuni cation and pronunciation. It helps to inprove LSRWskills. The
faculty enploys nulti-nmedia enabl ed presentation for effective curriculum
delivery. The college also provides | NFLIBNET services in the canmpus and
support new nethods of teaching for effective | earning. Furthernore, the
library has obtained institutional nenbership in NDLI. Periodical analysis and
internal /university exanm nations are undertaken to identify irregular and sl ow
| earners. Parents Teachers Meeting is conducted twice a senester to intinmate
the parents/ guardian regarding student's irregularity and poor perfornance.
Progress of the students systenmatically nonitored through oral and witten
test. Renedial classes are arranged on a regular basis to inprove the
performance of slow | earners. Hi gh-achievers are identified and encouraged by
assigning mni-project/ assignnents/semnar to enable themto secure University
Ranks. Average Students are identified and encouraged by giving extra coaching
after the college hours by giving themnore witten practices. Each nenber of
the staff is assigned 25 nentees. Tutorial register is naintained with persona
details and famly photos. Curricular, Co-curricular and Extra-curricular
achi evenents of the students are recorded in the tutorial register by the
mentor. Mentors provides Personal Counselling to the needy students and enabl e
themto solve their grievances and concentrate on their studies. Each
departnent is maintaining book-bank through which books are issued to the needy
students. The institution makes all efforts to mentor and support students by
actively involving themin curricular, co-curricular and extra-curricular

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate

I NTER
DI SCI PLI NARY
COURSE

I NTER
DI SCI PLI NARY
COURSE

I NTER
DI SCI PLI NARY
COURSE

I NTER
DI SCI PLI NARY
COURSE

I NTER
DI SCI PLI NARY
COURSE

I NTER
DI SCI PLI NARY
COURSE

I NTER
DI SCI PLI NARY
COURSE

I NTER
DI SCI PLI NARY
COURSE

I NTER
DI SCI PLI NARY
COURSE

I NTER
DI SCI PLI NARY
COURSE

I NTER
DI SCI PLI NARY
COURSE

I NTER
DI SCI PLI NARY
COURSE

Diploma Courses

Tal ent
acqui sition

Medi cal
Bi ochem
M cr obi ol ogy

Real Tine
Application
in
El ectronics

Basi cs
Physi cs

Chemi stry in

daily life
Wb
Application

Journal i sm

Cont i nent al
cookery

Ent r epr eneur
i al
devel opment
Ment al
Ability
Reasoni ng

Wb
desi gni ng

Quantitative
Aptitude

Dates of Duration

Introduction

03/ 09/ 2019 1
03/ 09/ 2019 1
03/ 09/ 2019 1
03/ 09/ 2019 1
03/ 09/ 2019 1
03/ 09/ 2019 1
02/ 01/ 2020 1
02/ 01/ 2020 1
02/ 01/ 2020 1
02/ 01/ 2020 1
02/ 01/ 2020 1
02/ 01/ 2020 1

Focus on employ
ability/entreprene
urship
Enpl oyabi | it
y

Ent r epr eneur
ship

Enpl oyabi | it

y

Ent r epr eneur
ship

Ent r epr eneur
ship

Enpl oyabi | it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Ent r epr eneur
ship

Enpl oyabi | it
y

Ent r epr eneur
ship

Enpl oyabi l it
y

Skill
Development

Manageri al
Ski Il

Ent r epr eneur
ial Skill

Ent r epr eneur
ial Skill

Ent r epr eneur
ial Skill

Ent r epr eneur
ial Skill

I T Skill

Enpl oyabi | it
y Skill

Ent r epr eneur
ial Skill

Ent r epr eneur
ial Skill

Conpetitive
Ski | |

I T Skill

Conpetitive
Ski Il

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

V5c

PSYCHOLOGY

21/ 08/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System




No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

DATAM NI NG USI NG VEEKA 03/ 09/ 2019 26
SOFTWARE

LASER AND I TS 03/ 09/ 2019 16

APPLI CATI ONS

PHYTOCHEM STRY 03/ 09/ 2019 42

SCl LAB 03/ 09/ 2019 31

YOGA PSYCHOLOGY 02/ 01/ 2020 32

HUVAN RI GHTS AWARENESS 02/ 01/ 2020 37

MANAGERI AL CONCEPTS 02/ 01/ 2020 39

CREATI VE WRI TI NG 02/ 01/ 2020 20

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA MANAGEMENT 127
BCom CORPORATE AND | SM 250
VA ENGLI SH 20
VA HRM 11
Msc [T 10
V5c COVPUTER SCI ENCE 9
Msc PHYSI CS 20
BSc Bl O CHEM STRY 31
BSc M CRO BI OLOGY 30

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6868_Value_added_courses_1601973918.xlsx

Feedback Obtained

Student feedback is an inportant nmechanismand integral to institutiona

devel opnent. In BMC, Conputerized feedback systemis in practice. Feedback from
the students are taken constructively to inprove the teaching nmethods and fil
the performance gap or lag. It enables to enhance teaching and |learning and to
ensure the effectiveness of interpersonal relationship. The evaluation is done
on a 100 point scale. The students give their rating for 60 points. The Heads
of the Departnents rate for 30 points and the Principal rate for 10 points. The
students give their feedback on 10 paraneters through online for the staff who
handl e that subject. The student assess on the conmunication skill of the
staff, do they conplete their portions on tinme, discusses topic in detail, in
the class have interaction with the students, concentrate on acadenically
chal I engi ng students, guide themin acadenm cs and non-academ c matters and uses
nodern teaching aid. The Heads assess the staff performance based on their

cl ass roomteaching, their inter personal relationship in the departnent, the
punctuality, regularity and contribution to the departnment in general and to
the institution in particular. The principal assess the staff on their overal
performance both in acadeni ¢ and non-academ c matters. The Heads of the
departnents are being assessed by the students on 60 point scale and by the
Princi pal on 40 point scale on the paraneters nmentioned above. The technica
support staff are being assessed by the respective heads of the departments on
a 50 point scale based on their perfornmance in naintaining the | aboratories,
equi pment s, in lab, rapport with the staff and students and their interest
towards updating thensel ves with current techniques. Every year Alumi neet is
bei ng held on 15th August with great enthusiasm They gave their feedback in
the prescribed form which will be anal ysed by board nenbers and suggestions

i mpl emented for the welfare of the students. Feedback from Parents are
col l ected, departnent wi se when Parents Teachers Meeting is held. the
appropriate suggestions are instigated for Student.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom | NFORVATI ON 50 458 50
SYSTEMS AND
MANAGENMENT
BSc ELECTRONI CS 32 113 12
BSc Bl O CHEM STRY 32 216 32
BSc M CRO BI OLOGY 36 352 34
BCA COVPUTER 100 409 75
APPLI CATI ON
BSc COMPUTER 100 517 87
SCl ENCE
BA ENGLI SHH 50 652 50
BBA BUSI NESS 140 678 111
ADM NI STRATI ON
BCom CORPORATE 200 882 183
BCom COMVERCE 280 1012 270
View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6868_Demand_ratio_1602660894.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1292 239 169 16 42

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
185 185 62 8 3 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

An academic Mentoring system helps to strengthen the learning outcomes among the students. The institution
makes all efforts to mentor and support students by actively involving them in Curricular,Co-Curricular,Cultural
and Extension Activities. The College adopts an effective mentoring system which provides academic and
personal guidance to students. Each Mentor is assigned 25 mentees and insisted to keep a complete record of
personal details and academic performance of each student in a Bond Register and also interacts with them
regularly. In case of any problem, the mentor provides support and guidance to them. Periodical analysis of the
attendance and Internal Performance is carried out to identify the learning gap. Parents Teachers Meeting is
organised twice a semester to intimate the parents regarding the students’ regularity and performance. Progress
of the students is systematically monitored through oral and written tests. Remedial classes are arranged to
improve the progress of slow learners after their regular class hours. Advanced and enthusiastic learners are
identified by the mentors and subject teachers based on their performance in the Cycle Test / University
Examination. Advanced learners are motivated to take Add-on-course based on their area of interest. Moreover,
MOOC and Interdisciplinary courses are offered to widen their horizon of knowledge.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3540 185 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

185 151 34 34 36

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

2019 DR. DHANALAKSHM . K. R|Associ at e Prof essor | BEST TEACHER AWARD



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6868_ict_tools_1601884975.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6868_e_resource_1601884991.xlsx

2020 DR. DHANALAKSHM . K. R|Associ at e Professor | OUTSTANDI NG WOVAN

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom CPz SEMESTER 10/ 05/ 2019 26/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The College follows the evaluation reforns |aid down by the University of
Madras. The Eval uation process is transparent and |Internal Assessnent is
managed entirely by the college nmaintaining high quality. The institution is
foll owing the continuous eval uation systemto achi eve the | earning outcones for
each course throughout the acadenic year. This hel ps each departnment to work
towar ds achi eving the goals. Hence, evaluation is carried out in the form of
Cl ass Tests, Internal Assessment, Mdel Exam nation, Assignnments, Sem nars and
Group Discussions. The ultinmate aimof teaching and evaluation is to inprove
student [earning outcones. In the beginning of the academ ¢ year, the students
and parents are infornmed about the continuous conprehensive eval uati on process
designed by the University of Madras. It provides information to the students
regardi ng the system of eval uation consisting of cycle tests, npdel exam and
Uni versity exam nation (Part-1, Part-I1 and Part-111 at the end of 1st, 2nd and
3rd year respectively). During the Parents Teachers Meeting, the parents are
informed of their wards’ performance and their attendance. The periodica
eval uation hel ps the college to have a cl ear understandi ng of the academ c
progress of the student. Institution reforns: The institution has adopted
various reforms concerning evaluation. Simlar patterns of question papers
(l'ike University exam nations) are used in internal cycle tests. Class tests
and tutorials are conducted to evaluate the perfornmance of students.

Assi gnnments and class room seninars are organi zed to inprove the understanding
of basic concepts and presentation skills of the students and to broaden their
conception of the subject. Interactive sessions are held in the classroom
t hrough teacher-student discussion on the topics taught. Project based | earning
activities create opportunities for students to work on problens in the rea
wor | d. The conti nuous conprehensive eval uation invol ves both formative and
summat i ve net hods. Fornative approach involves neasuring the students’ | earning
t hrough sem nars and cycle tests. The eval uation through these nethods enabl es
the teacher to guide the students about their |evel of understanding in each
subj ect. The summative evaluation is done during the final exanmi nation. The
eval uation nmethods used in the college are very transparent and do not give
room for any kind of grievances fromthe side of the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution follows a well — planned academ c cal endar for effective
execution of the curriculum and other acadeni c events. The acadeni c cal endar
and tine table are drawn in consultation with the Heads of the Departnents. The
Cal endar Conmittee finalizes the Academ c Cal endar of the college before the
commrencenent of each academni c session. The schedul e for cycle tests and node
exam nations is finalized at the beginning of the acadenic session. College
calendar is prepared with the follow ng details - vision and m ssion, courses



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6868_Honours_recieved_1601881732.xlsx

of fered, UG and PG senester w se subjects, rules and regul ati ons, date of
commencenent of cl asses, cycle tests, day order, exanination and holiday
schedul es. The students and staff are given the academ c calendar and it is
al so upl oaded on the coll ege website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://bnt. ac.in/events/graduation-day/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CPz BCom COMVERCE 260 246 95
CcY BCom CORPORATE 187 169 90
MAM BBA BUSI NESS ADM 104 87 84
| NI STRATI ON
BR BA ENGLI SH 44 43 98
SAZ BCA COVPUTER 83 72 87
APPLI CATI ON
SAE BSc COVPUTER 83 72 87
SCl ENCE
SAH BSc HCM 18 14 77
TAN BSc M CROBI OLOGY 28 27 96
TAP BSc Bl OCHEM STRY 27 27 100
TAM BSc MATHEMATI CS 60 48 80
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://bnt. ac.in/ssr-aqar/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



https://bmc.ac.in/events/graduation-day/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6868_Pass_percentage_1603023775.xlsx
https://bmc.ac.in/ssr-aqar/

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
BMC ARUN RAZA I NSTI TUTI ON ED CELL VI RTUAL 18/ 02/ 2019
RESEARCH | NCUBATI ON
| NSTI TUTE
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
1 7 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

| nt er nati onal | SM 2 5. 60

| nt er nat i onal COVMPUTER SCl ENCE 2 6.3

| nt er nat i onal HUMAN RESOURCE 2 5. 87
MANAGEMENT

| nt er nati onal COVIVERCE 8 6.3

| nt er nat i onal COMPUTER 2 4,3
APPLI| CATI ON

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

DEPARTMENT OF MATHEMATI CS UG

DEPARTMENT OF MATHEMATI CS PG

DEPARTMENT OF HUMVAN RESOURCE NMANAGEMENT

1
1
DEPARTMENT OF BUSI NESS ADM NI STRATI ON 1
1
1

DEPARTMENT OF M CROBI OLOGY

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6868_Books_and_Chapters_1602493742.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Power Dr.J. Laksh |Internatio 2020 0.01 BHAKTAVATS 5
Awar e m nal ALAM
Ener gy Jour nal of MEMORI AL
Ef ficient Psychosoci COLLECGE
Cluster al Rehabi | FOR VWOVEN
Based itation
Net wor k
Codi ng
Al gorithm
for
Dynam c
Sour ce
Rout i ng
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 2 5 18
rs/ Wor kshops
Present ed 20 12 22
papers
Resour ce 0 8 20
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
| NTER COLLEG ATE Cl TI ZEN CONSUMER 3 100
WWORKSHOP CLUB
AWARENESS YRC 4 200
PROGRAMVED
RALLY - VOTERS DAY YRC 3 200
PUPPET SHOW - YRC 4 250
CGENERAL AWARENESS
ORPHANAGE VI SIT YRC 2 15




DI WALI CELEBRATI ON
RALLY RAI N WATER YRC 3 200
HARVESTI NG
MARAKKANDRU NADUM YRC 4 25
VI ZHA
BLOOD DONATI ON CAMP YRC 3 200

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

parade Jan2020 At
chennai

Tam | nadu 2nd

Directorate

Benefited
Republic Day Canmp | Over Banner in all |Mnister of Defence 1
Jan2020 at Del hi india 3rd
Mari na Republic Day | Over Banner in all Tam | nadu 2

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
WOVEN WOVEN CELL WOVEN 4 350
EMPONERNVENT EMPONERNVENT
SWACCH BHARAT NSS CLEANI NG 2 250
SUMVER CAMPAI GN
| NTERNSHI P
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
WORKSHOP NAALAI V CARE 16/ 07/ 2019 17/ 07/ 2019 300
NAVATHE SOLUTI ONS
STUDENT EMPLOYABI LI T [BREAKTHROUGH | 09/ 01/ 2020 10/ 01/ 2020 500
EXCHANGE Y SKILLS SOLUTI ONS
PROGRAMVE



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6868_Extension_1602664735.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6868_Awards_for_extension_1602664992.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6868_Students_in_extension_1602665281.xlsx

WWORKSHOP NDLI NDLI AND | I T | 13/09/2019 13/ 09/ 2019 200
OUTREACH KHARAGPUR

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1875000 1650000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AUTOLI B Ful l'y 5.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
O her s(spe 20 11870 0 0 20 11870
cify)
Text Books 11334 1784349 132 33964 11466 1818313
Ref erence 174 77230 42 25300 216 102530
Books
e- Books 313 35400 0 0 313 35400
Jour nal s 30 44491 0 0 30 44491
e-Journal s 600 35400 0 0 600 35400
Di gi tal 12 0 0 0 12 0
Dat abase
CD & Vi deo 250 34064 0 0 250 34064
Li brary 13 0 0 0 13 0
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under




Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 147 3 2 1 0 4 0 150 1
g
Added 0 0 0 0 0 0 0 0 0
Tot al 147 3 2 1 0 4 0 150 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

150 MBPS/ GCBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
750000 802500 3750000 3250000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical facilities including Laboratories, C assroonms and conputers etc.
are nade avail able for the students. The classroons furniture and board
facilities are regularly checked and mai ntai ned. The col | ege has adequate
nunber of the conputers with internet connections in the Principal

https://bmc.ac.in/infrastructure/laboratory/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support SMI PADVAVATHI 29 87000
frominstitution AMVAL SCHCOLARSHI P

Fi nanci al Support



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6868_e-content_by_teachers_1603093556.xlsx
https://bmc.ac.in/infrastructure/laboratory/

from O her Sources
a) Nati onal CENTRAL SECTOR, 791 6112200
M NORI TY AND STATE
GOVERNWVENT
b) I nternati onal N A 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
PERSONAL 01/ 07/ 2019 25 | NSTI TUTI ON
COUNSELLI NG
BRI DGE COURSE 24/ 06/ 2019 100 I NSTI TUTI ON
LANGUAGE LAB 15/ 07/ 2019 50 I NSTI TUTI ON
RENMEDI AL COACHI NG 07/ 10/ 2019 300 | NSTI TUTI ON
SOFT SKI LL 02/ 12/ 2019 1097 I NSTI TUTI ON
DEVELOPMENT

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 CAREER 100 100 10
GUI DANCE
SCHEVE
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
SUTHERLAND, 567 345 TCS, 186
ANANTH | NFQ, I NFOSYS,
CADD, TALENT PRO
ALCANCE, TCS, , HDFC, | FORT
I Q UNE, | DBI , | CI
BACKOFFI CE Cl, CAPGEM NI



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6868_Scholarships_1602667145.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6868_Guidance_1603094518.xlsx

, AMBI T

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 150 [ NSTI TUTI ON ALL HEI VA MSC MCOM
VBA

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SCI MERGE 2K20 | NTER- COLLEG ATE 112
BHARATHI MJTHAM ZH VI ZHA | NTER- DEPARTNMENTAL 200
SPORTS | NTRA- MURAL 600
ED BAZAAR | NTER- COLLEG ATE 3000
Bl OM CS 2K20 | NTER- COLLEGQ ATE 150
PIE - THON 2K20 | NTER- COLLEGQ ATE 142
| T FEST2K20 | NTER- COLLEG ATE 224
ADRO T2K20 | NTER- COLLEG ATE 450
COvBUZZ 2020 | NTER- COLLEGQ ATE 250
RAVANUJAN DAY 2K20 | NTER- COLLEG ATE 100

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

St udent counci |
students in particular.
all the co-curricular
conf erences, workshop,

t our nanent s,

and extra-curricul ar
seni nar,

acts as liaison with the community in general
They serve on commi ttee and provide input on organising
activities of the institution Iike
inter-coll egiate conpetions,
NSS, YRC, NCC and Comunity services.
participated in designing and inplenenting plans on energy conservation and in

faculty and

i nter-depart nent
They have actively




mai nt enance of campus as clean and green. They have fornmed conmittees to
educate slow | earners, especially the PG representive plays a crucial role in

training UG first year students on comuni cative English after the college

hours. The President of the student council is one of the nmenber of | QAC

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The BMC al utmi associ ation has been regi stered under Registration of Societies
Act on 29th Novenber 2016. The Al umi Association was constituted with 8
executive nenbers under the stewardship of the President Ms. Revathy

Mani kandan, an alumi of BMC. The alummi neet for the academi c 2019-20 15th
August 2019 at 10 AMin the coll ege prem ses. Mre than 900 nenbers have
actively participated the neet. They were happy about C ean and G een Canpus
and have expressed their joyous feeling on the trenendous progress of the

col I ege. Many have vol unteered thensel ves for know edge sharing session and
have donated books and colour printer to the college office. Duly filled in
feedback forms were coll ected and docunent ed.

5.4.2 — No. of enrolled Alumni:

850

5.4.3 — Alumni contribution during the year (in Rupees) :

200000

5.4.4 — Meetings/activities organized by Alumni Association :

15 TH OF AUGUST EVERY YEAR ANNUAL ALUWNI MEET. KNOW.EDGE SHARI NG PROGRAMVES BY
ALUWNI OF EACH DEPARTMENT. LENDI NG SUPPCORTI VE HAND I N PLACEMENT DRI VE. ALUWN
VOLUNTEER SERVI CES I N YRC AND NSS

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution has a nechanismfor del egating authority and providing
operational autonony to all the Heads of the Departnments under the stewardship
of the Principal one who is the Head of the Institution. The Governing Body is
constituted in which the faculty representation is also made. It del egates al

t he academi c and operational decisions based on policy to the Acadenic
Moni toring Commttee headed by the Principal in order to fulfill the vision and

m ssion of the institution. Academi c Mnitoring Cormittee fornul ates common
wor ki ng procedures and entrusts the inplenentation with the faculty nenbers.
Faculty nmenmbers are given representation in various commttees/cells and
al l owed to conduct various prograns to showcase their abilities. They are
encouraged to devel op | eadership skills by being in charge of various acadeni c,
co-curricular, and extracurricular activities. They are given authority to
conduct seni nar s/ wor kshops/ conferences/ FDPs and industrial tours and to have
tie up with industry experts. For effective inplenentation and inprovenent of
the institution, various committees are formed. Qther activities such as
sports, library, NCC, NSS, YRC, Gandhian Forum Wnen Cell, ED Cell, Community
Services and Grievance Cell have operational autononmy under the guidance of Co
ordi nators Student Council is enpowered to play an active role in co-curricular
and extra-curricular activities, and they are extending conmunity services
al so. They are extending the hel ping hands in inplenenting Energy Conservation
mechanismin the institution and al so caring the cleanliness of the canpus.




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The Institution follows the nornms of
the University of the Madras for
admtting the students in various

UG PE Resear ch progranmmes Fi nanci al

hel p, flexibility in paynment of fees in
easy installnment is allowed for the
needy students. The UG students of the

institution are entitled to avail 15

percent age fees di scount for pursuing

PG progranmes in the sane institution.

I ndustry Interaction / Coll aboration

The Institution has signed MOUs with 12
corporate bodies, 3 NGO and obtai ned
I nstitutional Menbership from3
corporate bodies and libraries. The
Institution is collaborated with 5
conpani es for placenent and internship
programmes .

Human Resource Managenent

The Managenent notivates the teaching
staff for attending
wor kshops/ I nternati onal, National and
State | evel conferences. Financia
i ncentives are given to the organi zers
of the conferences to notivate themto
organi ze nore research based programmes
with conpetitive spirit and Cash Awards
are given for the Best Paper
presenters. Faculties were appraised
and notivated for further enrichnent
wi th research aptitude. Non-teaching
staff are notivated to pursue their
hi gher education in di stance node.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The College library is fully automated
wi th AUTCLI B software system The
coll ege has taken effort to digitalize
its library. There are 10 conputers
avai l abl e for the students and teachers
to access the electronic resources. The
library has internet and wifi
connection for the benefit of staff and
students. The Librarian goes through
t he Newspapers and coll ect rel evant
news itens related to education and
enpl oynent opportunity, socio cultura
i ssues, current issues and displays
them on the notice board. They al so
docunent them systematically. The
Li brarian take efforts all the question
paper of the University of Exam nation
of previous year and conpile them




orderly for the easy access by the
staff and students. The Library has
institutional nenbership with British
Counci | Library, Anerican Library,
University of Madras Library and NDL
menbership is an additional credentia
to the coll ege

Research and Devel opnent

Research and devel opnent activities are
centralized under the Headship of
Research Advi sor. The staff nenbers are
noti vated to publish research articles
in UGC Approved Peer Revi ewed Journal s
and the institution has In house Milti
Di sci plinary Research Journal in which
the nmenbers of the staff are encouraged
to publicize their research articles.

Exam nati on and Eval uati on

The Institution has a centralized CE
system which conducts two cycle test
and one nodel exam nation per senester
for 75 marks. Each test mark is scal ed
down to 10 marks. The best of the three
test marks is chosen as the Cl A marks
secured by the students for each
subj ects. Periodical assignnent and
sem nar by students are being taken to
assess the performance for five nmarks
for each. A mninmum of 75 percentage of
attendance is required to appear in the
Uni versity Exam nation. Maxi num of 5
mar ks are awarded for 100 percent
attendance and m nimum of 3 marks are
awarded for 75 percentage of
at t endance.

Teachi ng and Learni ng

The 1 QAC ensures quality in Teaching
and | earning by offering Inter
disciplinary certificate courses, ADD
ON Certificate Courses twice in a year,
NPTEL online courses, Bridge courses
and skill devel opnent classes for
Personal ity Enrichment along with
regul ar curriculumof University of
Madras. Renedi al cl asses are arranged
to i nprove the acadenic performnce of
sl ow | earners, whereas H gh achievers
are notivated by assigning mni
proj ect, sem nars, question bank and
all owed to access Digital Library for
referring E books which enable themto
secure University Ranks. The average
students are taken care by extra
coaching classes after the college
hour s.

Curricul um Devel opnent

The 1 QAC ensure quality in curricul um
devel opnment through FDP on Teachi ng
pedagogy and personal effectiveness,
senmester wi se, Wrkshop on Quality




Enhancenent in Hi gher Educati on,
Leadership skill like Qut O Box
Thi nki ng, Internal Acadenic Audit,
Ef fective Feedback System Regul ar
Faculty Meeting on Academ c issues,
Annual Advisory Committee Meeting and
| QAC Meeting with Industrial and
Academ ¢ Experts.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

We use ICT in the process of making
plans for all the activities of the
institution. The coll ege uses persona
email, its inportant notices, reports
are also circulated via emails. It ains
to mnimse the manual efforts inprove
t he communi cation, create transparent
systemand to be and tinme effective

Adm ni stration

Si mpl e noral account abl e responsi ve and
transparent governance is applied in
adm nistration with | TC enabl ed
services. The college has bio netric
attendance for teaching and non
teaching staff. The coll ege canpus is
equi pped with CCTV surveilance with
WFI facility. The Faculty uses
smart phone with in-built social apps to
communi cate effectively

Fi nance and Accounts

Fi nance and Accounts have been
conputerised. Tally, M office Excel
are used. Online paynents to Governnent
Agenci es |i ke EPF, TNEB, BSNL and Tax
Paynent s.

St udent Admi ssi on and Support

Right fromthe sale of application,
regi stration, screening, preparation of
list as per conmunal quota and nerit
are all done through ICT enabl ed
servi ces.

Exam nati on

The Coll ege has the separate
Examination conmttee with well
equi pped I CT Tools, Separate Desktop
with Internet Facility for online
procedures.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.




teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2019 TWO DAY NA 26/ 09/ 2019 |27/ 09/ 2019 500 0
NATI ONAL
LEVEL
WORKSHOP
ON
EMERG NG
TRENDS | N
RESEARCH
AND
DEVELOPI NG
EXCELLENCE
WE TRADE
2020 NA WORKSHOP |04/ 01/ 2020 |04/ 01/ 2020 0 25
ON TEAM EF
FECTI VENES
S
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP ON GST 2 13/12/ 2019 14/ 12/ 2019 8
TWO DAY FDP 2 18/ 10/ 2019 19/ 10/ 2019 8
UNI VERSI TY OF
MADRAS
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
85 185 20 25
6.3.5 — Welfare schemes for
Teaching Non-teaching

EPF, GRATU TY, NMATERNI TY

Students

LEAVE, TU TI ON WAl VER FOR
THEI R WARDS | N SCHOOL

EPF, GRATUI TY, MATERNI TY
LEAVE, TU TI ON WAI VER FOR
THEI R WARDS | N SCHOOL

SCHOLARSHI P

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)




BOTH | NTERNAL AND EXTERNAL FI NANCI AL AUDI TS ARE CONDUCTED REGULARLY

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
1000000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Ext er nal Yes CONSTI TUTED
Experts COW TTEE
Adm nistrative Yes V CARE Yes CONSTI TUTED
COVMUNI CATI ONS, COW TTEE
CHENNAI
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Lever agi ng vol unteer power during in organizing conferences, workshops,
synposi uns. Lending their supporting hands in college devel opnental activities.
Sponsoring Meritorious Students.

6.5.3 — Development programmes for support staff (at least three)

check up by Penn Nalam an NGO Oientation Programe on Wrk Life
Bal ance. Sem nar on AVY progranmre

Medi cal

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Autormation, Digitization, Institutional Menbership have enhanced Col | ege
Li brary. Career Gui dance Programre and More Corporate Tie-ups were initiated by
Pl acenent Cell. The coll ege has been awarded as Active Local Chapter for NPTEL
Onl i ne courses

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 GLOBAL 03/ 09/ 2019 03/ 09/ 2019 03/ 09/ 2019 300
ECONOM C
CRI SI S
2020 TWO DAY WORK | 10/ 01/ 2020 10/ 01/ 2020 11/ 01/ 2020 500
SHOP ON




EMPLOY
ABI LI TY
SKI' LLS

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
A MOTI VATI ONAL 03/ 03/ 2020 03/ 03/ 2020 200 0
TALKONSELF-
DEVEL OPVENT
PREMARI TAL 30/ 09/ 2019 30/ 09/ 2019 500 0
COUNSELI NG
SEL FDEFENCE 06/ 09/ 2019 06/ 09/ 2019 500 0
A Guest talk on 25/ 09/ 2019 25/ 09/ 2019 200 0
Gynaecol ogi cal
Probl ens in
adol escent s
Seni nar on 11/ 02/ 2020 11/ 02/ 2020 200 0

Wnen
Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Total power requirenment p.a 110820 kwh Power requirenent met by Renewabl e
Ener gy, sol ar 13298 kwh
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 3
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 2 27/ 01/ 202 5 NSS CONSERVAT 300
0 | ON OF
WATER
BCDI ES
2020 1 1 25/ 02/ 202 2 NSS HEALTH 900
0 CARE




2020 1 2

27/ 02/ 202 6
0

SWATCH
BHARATH

HYG ENE 900

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
MORAL VALUES AND CODE OF 17/ 06/ 2019 To nurture the young
CONDUCT mnds to the realistic

need of the society today
it is necessary for an
institution to make them
to learn noral val ues and
et hi cal code of conduct.
The institution regularly
prepares the hand book
and distributing to al
the students at the
begi nni ng of every
academ c year. The
institution has the best
practice of conducting
assenbly on the first day
of every week in which
t he students nmake use of
t he hand book to sing the
devotional song and to
Undert ake col | ege pl edge.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

ENVI RONIVENTAL 04/ 01/ 2020 04/ 01/ 2020 500
PROTECTI ON AND TREE

PLANTATI ON - EXNORA

| NTERPERSONAL 22/ 02/ 2020 22/ 02/ 2020 300
EFFECTI VENESS - BY

DR. MUKUNDH

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Usage of plastic carry bags banned in the canpus. Kitchen and plant waste are

deconposed in conpost pit. Providing green environnment by cultivating organic

veget abl es and herbs garden is well maintained in the canpus. Recycle of waste

papers by paper Mache art. Awareness on Usage of Cloth Sanitary Napkins is in
practi ce.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Transparency in Internal Evaluation. The College follows the evaluation reforms
| aid down by the University of Madras. The Eval uation process is transparent
and Internal Assessnment is managed entirely by the coll ege maintaining high

quality. The institution is follow ng the continuous eval uati on systemto

achi eve the learning outcones for each course throughout the academ c year.
Thi s hel ps each departnent to work towards achieving the goals. Hence,

evaluation is carried out in the formof Cass Tests, Internal Assessnent,




Model Exam nation, Assignnments, Seminars and Group Discussions. The ultinmate
aimof teaching and evaluation is to inprove student |earning outcones. In the
begi nning of the acadenic year, the students and parents are informed about the

conti nuous conprehensi ve eval uati on process designed by the University of
Madras. It provides information to the students regarding the system of
eval uation consisting of cycle tests, nodel exam and University exani nation
(Part-1, Part-11 and Part-111 at the end of 1st, 2nd and 3rd year
respectively). During the Parents Teachers Meeting, the parents are informnmed of
their wards’ performance and their attendance. The eval uati on net hods used in
the college are very transparent and do not give roomfor any kind of
grievances fromthe side of the students. Hands on Training through ED Cell In
tune with the mssion of the college to uplift downtrodden wonen to be self
reliant and financially i ndependent the ED CELL was set up during the 2017 2018
and registered with centre for entrepreneurship devel opnent CED ANNA UNI VERSI TY
as a spoke institution. The CELL ains at identifying capable students with

i nnovative ideas of business venture with a viewto pronote and support them
To provide the platformfor budding entrepreneurs with nentorship by successful

entrepreneurs, enhances capacity buil ding through interaction which enables

themto develop their entrepreneur skills. To provide hands on experience,
vari ous wor kshops were organised in association with ANNA UNI VERSI TY. The CELL
serves as a catalyst of the entrepreneurship ecosystemin the institution
through its various interventions and initiatives |ike ED BAZAAR, a nega event
organi sed to exhibit and sell products created by the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://bnt.ac.in/ssr-aqgar/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution is keenly interested on wonen enpower nent by educating
econom cally underprivileged girl students for the upliftnent of the society.
Hence the priority is given to the educationally and econom cally deprived
students in adm ssion. Further nore Dyslexic students are admtted and specia
care is given for them During University Exam nation, they are given extra
time and if necessary scribes are also arranged. The scholarship Committee is
identifying the needy students and enabling them be benefitted through
Central, State Governnent, NGOs and Private Trust Schol arshi ps. Each Depart nent
has book bank, through which the needy students are benefitted. The Pl acenent
and Career guidance cell is organising Free training canps Career GCuidance
Programmes whi ch enables themto take part in job fair and find placenents.

Provide the weblink of the institution

http://bnt.ac.in/

8.Future Plans of Actions for Next Academic Year

The Managenent is focusing on the Research activities by providing financial
assi stance through SEED MONEY to enhance col | aborative research anong the
departnents and to nake initiative for inter institutional collaboration. The
Pl acement and Career Guidance Cell wll focus on Corporate Tie-ups whereas the

Research and Devel opnent Cell will initiate signing up MOUs wi th Foreign
Uni versities during the academ c year 2020 2021. To strengthen the higher |evel
| earni ng anong the students, |nhouse Training and support will be given for the

faculty for using Hybrid Online Learni ng Managenent System and to prepare and
post E-Resources. All the Departnents have plans of action to organise
International, National Conferences, Intercollegiate Cultural Events, Faculty



http://bmc.ac.in/ssr-aqar/
http://bmc.ac.in/

Devel opnent Programres, Workshops, Industrial Visit and Field Trips. Mre nunber
of ADD ON and Interdisciplinary Certificate Courses will be introduced to enhance
the Enployability and Entrepreneurial skills of the student comunity Incubate to
I nnovate. The ED CELL is planning to start up an Incubator to support and pronote
i nnovati ve and capabl e buddi ng entrepreneurs. The Physical Education Departnent
will be strengthened with sone financial aid to nmake the students take part in
Nati onal and International Sports Events. To protect the environment, the

Envi ronnent Audit is initiated by the Managenent with the Teamspirit of Student
Counci|l and Volunteers fromthe Menbers of Faculty.
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